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el s B3 0F3 % g ;L;;}F, - (Robson et al., 2006) ° #x & #* 3 $% B~ Robson % 4 (2006)% &
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(Bottcher et al., 2018; Rothwell & Arnold, 2007) o #* ¢+ » F2 7 Boom 4 A4 22 B 1 p 3 5"3)’}-%‘( R
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s 3) i A = & o B (Demeroutietal., 2001) c 1 F /A 5 7 FIe4 B 17 1 TP &~
q‘lj;;r:@s ARESEEEYFEEE ML FY 48 0@ ﬂKmp‘ oo Bl A ’E:—*'E’ fe 3 et s Hoa
SR Eip AR %E 2 iFw A fdIE 2 £ 2 ¥ (Demerouti etal., 2001) - Demerouti
£ 4 (2001) 7 Wk 1 R REFIRGA AL > 4 KD I1F 1 FE g(bunout)sh1 (F& K—F iR
#-3](JD-R model of burnout) » 3 I 1 1T & R i & £7 42 F(exhaustion)F B > 1 FF et £ 1 & 21
{e 9 4t (disengagement) 3 B > 7 sH A1 (TfL RN 1 iehdang R e g Flo g A4l ir
TR HEHnES 1 TR LA I ET IR A UG AR A B (FR T R lyjﬁg a1 IR
FHg T & (withdrawal) » % & #) 4oyt P| € /& % = 1 17 % 3(Bakker & Demerouti, 2007; Schaufeli &
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gl s miFp e A B i B ;”I}iJ ’riﬁl“*f"é‘ﬁjﬁﬁ’ri“ 2 BT 0r el e B
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Bk -

B LRSS ARREA KRR L WG ¢ Ank
26 B H LT ABBEARPFFRAP L IIREHL Fehd 2%k

BEA KPR BARE Y RESR-¢ARG > A ¢ FREREH § 1A RBE

PR e BE PE o M Al TP IR S B A TR FIS R ﬁ&ﬁ%§g¢ a1
T Fm X2 R F 2 FEI1HARBERE o REp ﬁ*g“ﬁ MEY#FH L 2 g8
L IEFH L B A TR B A RS 3 RTEE P & (Lang & Carstensen, 2002) o d *t 1 {¥:h
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BUEA KRR RS L o E M A PR A TR R R 4

PR g R ERTH §F B AREARPRRRE RIS # X ERAEF - %?sz;;g;__% %
PR L g B ﬁﬂﬂzfimsﬁﬁl’?% BV RPE T RBASEF { G0 (T % T ;jgfg'
= # % it (Carstensen et al., 1999; Cheung et al., 2017; Kochoian et al., 2017) o F]pt » A& 7 305 ﬁﬁ
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ARB T BERES R B 1 IPE 2R AR TR R R AR S SR
BB CHE LD R A 'ﬁ@i%*lﬁ*%’ﬂ&ﬁﬁlﬁ@%m$mmﬁaa,
2014) > » X EkenEiE o Flpt > B2 ﬁﬂ%‘ii&_% KPFRERE » %7 i gﬁ@%\(g;g\, 74 L
e S H TR E o F{d\,{ﬁ Bl T

BR 2 BE A X AREARFRBRAG I IRESL 2L LG ¢ [tk o

27 1 & RHBIEA KBRS W5 54 & 1L 7 S0k k

VR O BURE A KPR BUSAE E B & @ 18 B 4 (Zacher & Frese, 2009) 0 f 8 5 i R
R EREY P TR~ % M > Fla 1 (74 sk b L (Carstensen et al., 1999;
Cheungetal., 2017; Kochoian et al., 2017; Park & Choi, 2016) > ;—-tﬁi‘«;fis\ HELOPES EPRFTE
PREEY B IR R Tan® RA G R i RFEE DY FRA 1S R X T rsfimfﬁ
45 I ¥ ¥ g 51421 1T % g (Borritz et al., 2005; Demerouti et al., 2001; Meijman et al., 1998) - 7 7 &
TBRELITRE RGN o BB EEFHFEFF 3 # (Frinsetal, 2016) » 1 (T8 FiF 3 B*é;;i%h
JEAKPEFRECESY BER 1 kT B A R i g0 EREZ T R A HBEA R pF
REpEE S R 103 g LHAREDSE il ARGt o Ft - A3 R
TR RT oY #EIREAAFRBREBET S L 2 F’“rm_ v oA HIT
S
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PRER IBUREA KT RARE > AX7 5 i L B4 s & i (Cheung et al., 2017) - ,T.%?;‘;J 4 ¢
REFRT - FUEFELH TR Fo 7 %ﬁéﬁl:ﬁ%g}éf'l TR LB B4 BLHEHFFH 2
Tm 4 7 k4 ,T} € fx% % A2 1 17k g(Borritz et al., 2005; Demerouti et al., 2001; Meijman et al.,
1998) o ¥ B# R 1 M4 1 (Tend AR » E ARG m%}‘figﬁ*gi\ s rn,TjL;iJ - g TR
FARPE > f]*n—g TRREREREARPABRREERPFI S # L MEn i %A“‘q‘_" % 19¢h
B desc %k o

FoF? B2 REA RS R P JERR G S S 21 SR i (Cheung etal.
2017) o @ BiH-* it (B A FiR) i 5 §es s $2 1F F)xg(Xanthopoulou et al., 2007) » T it if
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& ¥ B0 Hrong it ’Ififﬁiifika#* cpt P FEY BHAE I T TR RER ’)‘Iﬁ-? e I *
R FRAFHL S BAFTR e H1 7% LFF A2 1 (& 4 (Xanthopoulou et al., 2007) -

Mo FARPRBERE DY 3R 6 HF R TR R GFERI SIS XL RS T
VRGBSR LA (o F R L BATRERYE T S s ;iﬁ%,; ) )
1T R RIRE T Mg@%%¢ﬂitL?&%1%WﬁﬁaAfiiv Bene sk 35 o 3
PR AR R TR RakRT ¢ BRI B TARE SREA KPR E L j\ﬁ/mi}u
E4 S F G HBL TR RYGAL PRSP DEREB A TR (BEI S E L) it e g
3 & B R Mfrr‘:“r—” cSE AT 0 3 ITR R R RIS L ARER KR RS
ﬁ*‘?’%*— z [rend AIEd o A A TG

ﬁ$4:1ﬁ%ﬁgﬂ%%&%%%@ﬁéﬁ%%&ﬁ%ﬂ%@ﬁ%*ﬁﬁGﬁ%’gﬂ
%@ﬁl%%ﬁ%&lﬁ&ﬁﬁai%%@ﬁﬁﬁ%%#ﬁ%ﬂ%@ﬁ%iﬁ@ﬁﬁ%giﬁ

i o
291 f%?/&ﬁ%l&%\ %F‘*Fgﬁ,l %\jﬁ-é. #»EiLin $ac %

TR A RPFR LK 0Y A6 F 1 0 bk b it S BS54 (4 (Cheung et al., 2017) o P
P AME IR L FFORRF P BEA KPR BRIRE hf 10 3 W BIRA R Y B
23 TR kiE S BB 3 1 (Carstensen et al., 1999; Cheung et al., 2017; Kochoian et al., 2017) -
B AAE Y 1 TFR kA L B 4 FoR(Hobfoll, 1989) » 1t % g Ak~ i X~ HEE
MR EA R 1 RAed (FIRE ﬁﬁtij"q‘_‘ { BE & # » 1 i¥(Luthansetal.,2006) > » { % 5 &+ 1 iFp &
(Xanthopoulou et al., 2007) » @ & BiH-= 74 £ 42 & { B o Fpt A7 T 305 F 1 (FF R 495 1 B
JE A %B??Fé*ﬁ—ki’ﬁ%\ii%%\ﬁ% fLz B et o BBt oo dk T Rk

BRSIIFFRAL e SREAABFRFRERSG X # L2 Bl e o § o 1
BLOETRA BURA KPP RECE Y B R 1 AR R kD O BURA K
@ﬁm@mﬁli

210 1 fEFRerp 5 ¢ 4 ack

ek BRI 2 BUEA KPR BEE PR SRS K T il S - ¢ % B (Cheung et al,
2017) = @ $&p BRHF- = £ (L chip X TR MR F 3 LA g $HBBR 4 (Xanthopoulou et al., 2007)
ia%ﬁr*Jo ‘&%%%@ﬁ@%%ﬂ%ﬂﬁ;%fm;ﬁ?ﬁzag#g%ilﬁﬁ%é
£li¢ L % B ¢ F /h(Hobfoll, 1989) » i = & 2 BE¥ 7 g £ * K 1 {748 » (Park & Choi, 2016;
Xanthopoulou etal., 2007)> @ riif & f 1 B ﬁ L gFR AL R HEL DB L TR
mAERAIRFAI G L FPRop G H T j‘ < fALZ TR
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B IR EH ") FRFIAE2Z L REFHMET D RIET I S EFEPWEL Y R0
1IEBRE O REEBRL LT AR E 2T FINEA A - AT NRFIRELA FLiFa R EmFE
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324 E1E

AFIUREZAEFTH A PR A FREARPRR RIS 5 LT ﬁkiz‘ ~1ER
T EFREEAIRA D N AT LRI LY EAGRT L AL T LR L2 2 (E
FThazbY RGP FRA D BRTEAF AP 2 PFT LY FIN AT AHEE AR
Brislin (1980)¢7 I w %2 (Back-translation) | & {7 §838{5 » £ 3% 2020 & 11 ¥ £ 3= 5 jisd 704 2
S OERHEE PR T AR B hk ROk (expert validity) e S o i 2 B E L i o A N F TR
BRSPS FERAFE LT FORANS TP LR AT RBEFAL AL
FREBEL RN EFRZIPER

BB A KPR 4% Zacher (2013):nBEA % P EL(OFTP)E 4 » % 8 4L » H ¢t p
Carstensen ¥7 Lang (1996)ch A ke £ > M £ L 2327 B84 (1=22F 2 B R ~5=2-
i) GIATAe TAPA KBUEY 0 F RSB E AEFA b T F o A2 GIAT4e T A LA A R
SRR R A

B 74 2 i 1E % Robson % 4 (2006)#73 & ek 3= # ¥ * (successful aging in the work place)
2o GERPIEREA (=24 2R 5=224F 1) #3457 BifEs 4340 FREL A

S OI8 R bR T g FA 0¥V PRI R DX 5 E e B HER & TR B T A AR T
SREAM A SBUES G £ A b4 A (v A TR BT 2 G T
GIA e T2 (PR T 2 5 FE M S5l 4 P RS £ 34T AT T3 g A Smp
#

Ik

Fedk 4 ik Rothwell & Amold (2007)‘-’”B ‘?ﬁi‘ ¥ 4 (self-perceived employability) £ % » 5 %
AHFTHEE (1=24 3 R4 S=24 P L) & 11400 PR E 4 5 £ 430 Wil T 7ie 2
PR 0 A G P RAART E ) b n 'T} E4 45 T AT TARBE S ki 0 ©
R SR e N S

WRAREL ALY FL MY (4o Beehretal,,2000) 07 5% 0 X 37 R (self-
reported)#p 3 13 k£ #2175 7 7 By o

1% f~ 2 FF R Bakker % 4 (2014)#73F B 1 eh1 it & £ — F R % (Job Demands-
Resources Questionnaire) » & B 5<F* ¥ £ 107 32 > s AT 7 KR 5 ¢ FEB-8 A7 7 ]#g B2 1 0%
Q.’]'»KJIF’FT“‘//%!FTJT#W‘E_&°"§i’l"?-§>‘f‘\;&_z\‘l§q’f%%«fjf¢m&Z\ (1=/E2 ~5=% ) ¢35
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101-500 & } 22.6% : teA £ 6 o JRIFE L 5 38.6% > Wid E L L 36.6% 5 Bt o G H T
RE®S 5 0 60-65 K & 5 ok 40% > 65 it =tz 0 36.6% > 60 1T R]E 23.4% o

A2 F%EWLFF A 7
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% 1. RBEBEFE A
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=K
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[EE
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3] -
(11 F& £ 50 &%7)
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%I 1278 #ic CR &
BUEARPFER | 7 .98
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1 EF R 17 .99

Z 4. T EOTR B R FEPTR

231 1 2 3 4 5
(DBEA kR |(.50)
QB+ 5 £ 1 09 [(.32)
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UM ASEE L e BRI P T H%E X5 (AVE)
4.4 40 W 1A 45
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ASHRM S L1 ARUEA RERRARE S L Fin? Aok
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% 5. Pearson #p B 4 7

M ISD|1 |2 |3 |4 |5 |6 [
(1)p4 3% 3.83 1.76 | 1
() iE A RpFF R 317 |76 |-01 | 1
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(A3 4 3.51 [.59 |23™ |45™ (63| 1
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(6)1 iFF iR 3.60 |.61 |23 [43™ |50™ (487 |16™ | 1
(N 3ik#ds 6112 |58 [.127|.02 |.10" |.02 [-.09 .02 [1

21 1 N=443, *p< .05; **p< .01; ***p< .001
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B 2k i : :
i s 2
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B 7%
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Effect SE t p
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A study on aging employees’ employability: Moderated mediation effects
of perceiving job demands and job resources for older workers
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Abstract

In the current state of entering a super-aged society in Taiwan, and despite that labor participation
rates of the aging population are increasing, employability is still declining. This study adopts socio-
emotional selectivity theory and resource theory to understand how aging employees’ mentality changes
and how resource loss affects the development of the workplace. In combination with job demand (JD)
and job resource theory (JR), this study further explores whether aging employees’ perception of JD and
JR can help them develop successfully in the workplace and increase their employability. A questionnaire
was sent to 443 aging employees to investigate this study topic. Results found that successful aging in the
workplace has a mediation effect on the occupational future time perspectives (OFTP) and employability,
and there is a positive relationship between these three variables. In addition, high job resources can
enhance the positive relationship between the OFTP and successful aging at work (SAW), making it easier
for aging employees to achieve SAW. Through the improvement of the degree of SAW, it further promotes
the aging employees’ employability in the labor market. The study concludes with management

implications and future recommendations.
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