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Application of Senior Labor Policy in Britain, the United States, Japan and
South Korea from the Perspective of Productive Ageing

*Lu, P.-P.
Department of Adult and Continuing Education, National Chung Cheng University

Abstract

"A life of leisure in old age" is a commonly desired target for elderly people in traditional Chinese
society. Therefore, “employment/reemployment” of labor is often an issue that is neglected or avoided in
research areas for ageing. However, the social phenomenon of ageing and sub-replacement fertility leads
to a serious labor shortage and ageing problem in the labor market. "How to use the older labor force
again" has gradually become an important development policy among countries. This study reviews
employment/reemployment of the aged labor force by the governments of the United Kingdom, the
United States, Japan, and South Korea, and the current employment status of Taiwan’s older workers. A
better understanding of the employment policies in the abovementioned four countries could result in a
rethink of the use of senior citizens in the labor force, thus enhancing the labor participation rate of the

elderly and turning an ageing population into an opportunity.

Keywords: aging, manpower policy, gradual retirement
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