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Abstract

Previous research indicated that positive leadership could increase group cohesiveness and learning
satisfaction. Moreover, learning achievement could also be enhanced. Nevertheless, studies on perception
of positive leadership among learners in senior learning centers are still lacking. Therefore, the present
cross-sectional survey was designed to investigate learners over the age of 55 years in four senior learning
centers (one in Yunlin county, one in Chiayi county, two in Tainan City) regarding the factors affecting
learning achievement (reactive, learning, and behavioral constructs). The independent factors included
perception of positive leadership (positive climate, positive relationships, positive communication, and
positive meaning) and the background characteristics of the respondents. A total of 72 valid questionnaires
were received out of the 92 mailed out (response rate 78%). Results from multiple linear regression analyses
indicated: (1) the reactive construct was significantly and independently associated with four factors
including positive climate (standardized beta [$]=0.41, p<0.001), male sex (f=0.25, p=0.014), had been
learning for over 4 years (p=—0.30, p=0.025), an occupational background of freelancer (f=0.41, p=0.019)
or others ($=0.39, p=0.034); (2) the learning construct was significantly and independently associated with
only positive meaning (=0.38, p<0.001); and (3) the behavioral construct was significantly and
independently associated with four factors including positive climate (=0.50, p=0.001), positive
relationship (f=—0.67, p<0.001), positive meaning ($=0.82, p<0.001), an occupational background of
freelancer (f=0.36, p=0.010) or others (f=0.37, p=0.010). In summary, the significant factors associated
with the three different constructs of learning achievement were different, but each of them was associated
with at least one dimension of the perception of positive leadership. Future studies could explore how to
enhance the perception of positive leadership among senior learners in order to increase their learning

achievement.

Keywords: elderly people, lifelong learning, senior education, questionnaire survey
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